
YOUR 
BUSINESS IS 

UNIQUE

How you handle your 
employee benefits 
should be too!

To offer specially tailored benefits for  
your staff, Greenfeld Financial Management has 
partnered with BeneFitsMyWay. Together we 
are proud to provide flexible and budget 
friendly health and dental coverage.

BeneFitsMyWay recognizes the challenges  
small businesses face when trying to choose 
the right employee health benefits program. 
As an employer you want to provide a 
competitive, comprehensive package  
to your employees but don’t want the  
costs to become unmanageable or  
the coverage to be inadequate.
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A Division of Agile Benefits

Contact Us:
604-940-8617      www.greenfeldfinancial.com

4877 Delta Street
Delta, BC V4K 2T9

How Does BeneFitsMyWay Work?
BeneFitsMyWay allows you to use your company’s money to pay for you and your employee’s personal 
health and dental expenses. These benefits are tax free to you and your employees and 100% tax 
deductible for your company!

• No Premiums (No Monthly or annual fees)

• No Restrictions* (No exclusions 100% coverage)

• Guaranteed Coverage
• All staff, all ages, regardless of health
• Covers Pre-existing Conditions
• Plan details customized to fit plan holder
• Tax-Deductible (For Corporation)

* �Any service or product obtained from a licensed practitioner
is considered an eligible expense.

What Does BeneFitsMyWay Cost?
At BeneFitsMyWay we believe in sustainability and transparency when it comes to the fees and costs 
associated with our plan. You have the freedom to determine your budget and the amount your staff will 
receive as an annual benefit. 

There is a onetime set-up fee of $295 (plus tax per company.  BeneFitsMyWay is a pay-per-use-plan, 
meaning there are no monthly premiums.  You only pay a small 10% admin fee per claim.  If you or your 
employees don’t make claims, your company pays nothing. 

For complete details please visit  
https://offers.customcare.ca/greenfeld

to learn more about how Health Spending Accounts (HSAs) 
can benefit you and your business.
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